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Appendix E: Hazing  
 
Hazing is strictly prohibited and will not be tolerated at Babson College. This policy 
addresses hazing involving student groups, teams, and organizations of any kind whether 
or not they are registered or recognized by the College (collectively, “Student Group(s)”). 
Examples of Student Groups include but are not limited to athletic teams, fraternities and 
sororities, and any other student group or organization. This policy applies to all members 
of the College community, including faculty, staff, students, alumni, and other affiliates. 
Hazing is prohibited both on-and off-campus, regardless of whether someone consents to 
participate in hazing activities.  
 

1. Hazing Under Massachusetts Law 

The Commonwealth of Massachusetts passed legislation in November 1985 regarding the 
issue of hazing. The College is required by this statute to issue a copy of the law to 
designated Student Groups. The Office of Student Engagement will require all registered 
groups to sign an acknowledgement of this law and attend a seminar about the dangers 
and illegality of hazing.  
 
Hazing is a crime defined under Massachusetts law as “any conduct or method of initiation 
into any student organization, whether on public or private property, which willfully or 
recklessly endangers the physical or mental health of any student or other person. Such 
conduct shall include whipping; beating; branding; forced calisthenics; exposure to the 
weather; forced consumption of any food, liquor, beverage, drug, or any other substance; 
or any other brutal treatment, or forced physical activity which is likely to adversely affect 
the physical health or safety of any such student or other person, or which subjects such 
student or other person to extreme mental stress, including extended deprivation of sleep 
or rest, or extended isolation.”  
 
A second important aspect of the Massachusetts law concerns the failure to report hazing. 
It states, “Whoever knows that another person is the victim of hazing (as defined) and is at 
the scene of such crime shall, to the extent that such a person can do so without danger or 
peril to [themselves] or others, report such crime to an appropriate law enforcement 
official as soon as reasonably practicable.” Failure to report hazing is not a neutral behavior 
and constitutes a potential violation of this policy.  
 
Click here for full MA Hazing Law  
 

https://malegislature.gov/laws/generallaws/partiv/titlei/chapter269/section17
https://malegislature.gov/Laws/GeneralLaws/PartIV/TitleI/Chapter269/Section18
https://malegislature.gov/Laws/GeneralLaws/PartIV/TitleI/Chapter269/Section17
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2. Hazing Under Federal Law 

A federal act named the Stop Campus Hazing Act was signed into law in December 2024. 
This federal law requires the College to compile and disclose statistics on hazing incidents 
in its Annual Security Report, to publish information related to hazing incidents involving 
student organizations in a Campus Hazing Transparency Report, and to publish specified 
information related to anti-hazing policies and hazing prevention and awareness programs. 
The College fully complies with the federal Stop Campus Hazing Act. 
 

3. College Hazing Policy  

Hazing is strictly prohibited by the College. Suspected or reported violations of this policy 
will be investigated and addressed by the College in accordance with applicable College 
policy and may result in disciplinary action up to and including expulsion for students, 
termination of employment for College employees, and/or termination of all benefits of 
affiliation with the College for all other members of the College community.  
 
For purposes of this policy, hazing means any action or situation that recklessly or 
intentionally endangers, or has the potential of endangering, the mental or physical health 
or safety of a student for purposes including, but not limited to, pre-initiation, initiation, or 
admission into or affiliation with any organization. Hazing includes, but is not limited to, the 
following examples below. These examples can also span categories depending upon 
context, severity, and other factors:  
 

a. Subtle Hazing: Behaviors that create or build upon a power imbalance 
between members of a group, team, or organization. Subtle hazing is often 
taken for granted or viewed as harmless by those doing or being impacted by 
subtle hazing. Subtle hazing often disrupts one’s integrity and mutual 
respect, oftentimes resulting in humiliation or embarrassment.  

i. Deprivation of privileges granted to other members;  
ii. Requirement to engage in activities or service based on new member 

status;  
iii. Drills/tests on trivial or noneducational information unrelated to 

club/organization purposes, often with consequences for failure to 
produce the correct answers;  

iv. Expecting certain items to always be in one’s possession;  
v. Name calling or requiring members to refer to other members with 

formal titles; and/or 

https://www.congress.gov/bill/118th-congress/house-bill/5646/text/pl
https://www.congress.gov/bill/118th-congress/house-bill/5646/text/pl
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vi. Requiring members to wear humiliating attire or carry humiliating 
items.  
 

b. Overt Hazing: Behaviors that may cause physical, emotional, or 
psychological discomfort or undue stress to oneself or others.  

i. Forced engagement in stunts or otherwise embarrassing behaviors;  
ii. Yelling, using derogatory language, insulting, and/or other verbal 

actions intended to induce fear, discomfort, or stress;  
iii. Threats or implied threats;  
iv. Expecting members to harass others;  
v. Encouraged engagement in behaviors based upon a points or ranking 

systems;  
vi. Encouraged consumption of food, liquid, alcohol, drugs, or other 

substances; and/or 
vii. Forced engagement in law-breaking behaviors that causes stress or 

discomfort.  
 

c. Potentially Violent Hazing: Behavior that may cause physical, emotional, or 
psychological harm to oneself or others.  

i. Whipping, beating, branding, or other corporal punishment;  
ii. Exposure to the elements or adverse conditions;  

iii. Forced consumption of food, liquid, alcohol, drugs, or other 
substances;  

iv. Forced physical activity to the point of harm, including engagement in 
calisthenics or sleep deprivation;  

v. Forced behaviors that cause extreme emotional distress, such as 
social isolation, forced embarrassing behavior, etc.;  

vi. Forced engagement in law-breaking behaviors that lead to harm;  
vii. Abduction / kidnapping;  

viii. Public nudity; and/or 
ix. Expecting or requiring members to inflict harm upon others.  

 
New member initiation processes must be conducted in a manner and environment that 
respects the dignity, integrity, wellbeing, and autonomy of all parties involved. If students 
are unsure that a behavior or activity would constitute hazing, they should consult the 
following resources:  

• The Office of Community Standards, communitystandards@babson.edu;   

mailto:communitystandards@babson.edu
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• The Office of Student Engagement, ose@babson.edu;   

4. College Procedures to Report, Investigate, and Address Hazing 

Any person having knowledge of any conduct which may constitute hazing, should report 
said behavior to the College immediately.  Information regarding potential hazing may be 
reported to the College using the hazing experience reporting form or by contacting the 
following resources:  

Resource Email Telephone 
The Office of 
Community Standards 

Communitystandards@babson.
edu  

781-239-6344 

The Office of Student 
Engagement 

Ose@babson.edu  781-239-4500 
 

Vice President of 
Learner Success and 
Dean of Campus Life 

deanofcampuslife@babson.edu    
 

781-239-5028 

Dean of Students deanofstudents@babson.edu   781-239-4084 
Public Safety Publicsafety@babson.edu  781-239-5555 (Emergency); 

781-239-4555 (Non-
Emergency); 781-237-8164 
(Anonymous Tipline) 

Office of Human 
Resources (for hazing 
matters involving 
College employees or 
volunteers) 

Hr@babson.edu 781-239-5497 

 

The College will investigate and address suspected or reported violations of this policy as 
follows:  

• Suspected or reported hazing involving students will be investigated and addressed  
in accordance with the Student Accountability Process as described in the 
Community Code of Student Conduct and/or other applicable policies and 
procedures. Students who fail to comply with this policy and/or applicable hazing 
laws will be subject to disciplinary action in accordance with the same, which may 
result in action including immediate suspension from College housing, suspension 
or expulsion from the College, loss of organizational recognition, and other 
sanctions.  
 

mailto:ose@babson.edu
https://cm.maxient.com/reportingform.php?BabsonCollege&layout_id=14
mailto:Communitystandards@babson.edu
mailto:Communitystandards@babson.edu
mailto:Ose@babson.edu
mailto:deanofcampuslife@babson.edu
mailto:deanofstudents@babson.edu
mailto:Publicsafety@babson.edu
https://www.babson.edu/media/babson/assets/community-standards/community-code-of-student-conduct.pdf
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• Suspected or reported hazing involving College employees will be investigated and 
addressed in accordance with the Employment Guidelines and/or other applicable 
policies and procedures. Employees who fail to comply with this policy and/or 
applicable hazing laws will be subject to disciplinary action in accordance with the 
same, which may result in action up to and including termination of employment. 
 

• Suspected or reported hazing involving members of the College community other 
than students or employees will be investigated and addressed in accordance with 
applicable College policies and procedures depending on their status, role, and/or 
affiliation with the College. Members of the College community other than students 
and employees who fail to comply with this policy and/or hazing laws will be subject 
to disciplinary action in accordance with the same, which may result in action 
including removal from College property, suspension of privileges, and/or 
termination of all benefits of affiliation with the College. 

The actions described above are in addition to any fines and/or other civil or criminal 
penalties that may result under applicable law. Alleged violations of the hazing laws may 
be referred to Babson Public Safety and/or other appropriate law enforcement authorities 
and may be addressed under applicable legal procedures. Reports of potential hazing 
received by Babson Public Safety will be assessed in accordance with timely warning, 
emergency warning, daily crime log, and other applicable requirements.  

5. Anti-Hazing Prevention and Awareness 

The College maintains an anti-hazing prevention and awareness program which includes a 
number of prevention strategies intended to stop hazing before it occurs. Details regarding 
the prevention and awareness program are available on the Annual Security Report. 

https://babson.sharepoint.com/sites/PolicyCMS/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FPolicyCMS%2FShared%20Documents%2FHandbooks%2FEmployment%20Guidelines%5FENGLISH%20VERSION%5F08%2D31%2D2023%2Epdf&parent=%2Fsites%2FPolicyCMS%2FShared%20Documents%2FHandbooks

